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	AHDB JOB DESCRIPTION

	Job Title
	Knowledge Transfer Manager 

	Department
	BPEX Knowledge Transfer, Research and Development

	Location
	Based from home working in the East of England

	Line Manager (Job Title)
	Head of KT R&D

	MAIN PURPOSE OF THE DEPARTMENT AND JOB 

The key objectives for the BPEX KT R&D department is to see significant advances in four key areas:

· Improved production efficiency through a field based knowledge transfer team addressing best practice, demonstration, innovation and training.

· Better Health and Welfare via a programme of health improvement strategies and projects leading ultimately to disease eradication.

· Reduced Environment footprint of the pig industry addressing legislative compliance and future use of better production techniques.

· Delivering increased levels of Meat eating quality.

As one of a team of four regional Knowledge Transfer Managers your role is to build upon the programme of work that has been established by the BPEX KT team over the past two and a half years. The clear objective is to enhance the physical and therefore financial performance of regional businesses, by working closely with producers, Veterinary Practices, the Allied Industry and the rest of the Knowledge Transfer team. 

Critical to success in this new post, the post holder will be responsible for delivering a wide range of activities for the diverse businesses in this region.



	DIMENSIONS: AUTHORITY LEVELS & DECISION MAKING

The post will offer considerable challenge, career development opportunities and job satisfaction for the right person.

The Knowledge Transfer Manager will be responsible for a comprehensive set of agreed goals. The post will report to the Head of KT and R&D and will play a proactive part within the wider team.

Budgetary responsibility: There will be budgetary responsibility for project management


	WORKING RELATIONSHIPS/MAIN CONTACTS/CONTEXT
· The person appointed will be responsible directly to the BPEX Head of KT R&D
· The person appointed will be working as part of the BPEX knowledge transfer team.
· There will be regular interaction with:

a. The whole BPEX team

b. The NPA

c. Local businesses

d. Producers and veterinary practices

e. Pig discussion groups

f. Regional pig training groups

g. Other AHDB company KT teams

	KEY RESPONSIBILITIES

· To lead initiatives on practical improvement through knowledge of practical production, management, systems, health and nutrition. 

· To work closely with established pig discussion and other groups, integrated businesses, individual producers and other industry bodies, to understand the issues and challenges they face, develop action plans to overcome them and provide the necessary support to make changes.

· Set realistic targets for physical performance improvements in each area of the farm for the individual businesses you are working with.

· Develop effective working relationships with regional veterinary practices, marketing groups and the allied industry to understand their abilities to help local businesses improve physical and therefore financial performance.

· Taking bio-security into account, you will work to establish regular farm visits between like-minded producers so that they see how others are addressing problems.

· You will establish Demonstration and Development trials with local producers. This will involve taking producers’ existing excellent approaches to improving performance coupled with new ideas and technology, and testing them and presenting them to a local and regional audience.

· You will act as a communications conduit for the pig industry in your region bringing industry views and new ideas to the group for development, research, demonstration and immediate knowledge transfer.

· Using your experience, practical knowledge and established networks, develop action plans addressing the issues that are currently limiting physical and financial performance.

· Identify and evaluate timely project opportunities presenting them to the Head of KT, R&D for approval. Thereafter taking responsibility for the management of these projects through day-to-day management, delivery, evaluation and industry-wide dissemination and uptake.

· The ability to prioritise projects according to regional need and return on investment.

· Ensuring that all projects meet agreed targets, milestones and budgetary provision.

· Disseminate outputs from approved projects throughout the region and beyond. To achieve this you will host producer meetings, use invited speakers, produce case studies and general best practice material in the Action for Productivity series. 

· Keep abreast of national and international developments in pig production by visiting other countries, reading industry journals and accessing technical reports and extract appropriate information for dissemination to producers in a way that can be fully understood and applied practically.

· Work closely with other BPEX and AHDB regional Knowledge Transfer Managers to develop new approaches to problem solving.

· You will be continually reviewing and identifying new priority topics and organising appropriate activities to target these.

· To regularly communicate with the BPEX KT team through one-to-one contact, team meetings and annual appraisals.

· Responsible for developing the activities of the job.

· Adhering to all health and safety and bio-security requirements.

The postholder will also be expected to carry out any other responsibilities commensurate with the post that the Line Manager/Chief Executive may require

	KNOWLEDGE / EXPERTISE / MINIMUM QUALIFICATIONS
Graduate or postgraduate degree in an appropriate discipline, or other appropriate qualification, together with necessary experience and skills to undertake the responsibilities of the appointment.



	OTHER ATTRIBUTES / KEY SKILLS/COMPETENCIES

· Commitment to the future success of the pig industry

· Enjoyment of working in the pig industry

· Knowledge of Veterinary Science/Animal Science

· Knowledge and understanding of local businesses

· Ability to work independently

· Excellent communication and presentation skills

· Ability to work with others

· Report writing skills

· Computer literate

· Driving license



	SIGNATURE (Postholder):                                                    DATE:

SIGNATURE (Manager):                                                        DATE:
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